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FURTHER PARTICULARS 
RELATING TO THE POSTS OF Lecturer / Senior Lecturer /

Associate Professor
IN THE DEPARTMENT OF BOTANY
THE DEPARTMENT:

The Botany Department is a small, research-orientated department with a focus on evolution, ecology and global change. The successful candidates will join a small but dynamic group, whose current and ongoing research includes ecophysiology and the evolution of C4 grasses, the effects of elevated atmospheric CO2 on natural vegetation, crops and biocontrol, the evolutionary ecology of plant-pollinator mutualisms, the causes and effects of bush encroachment, and the cultural values of biodiversity. Staff collaborate internationally, with other institutions in South Africa and with colleagues at the university. 
The department has well-equipped teaching and research laboratories. Research infrastructure includes a newly established elevated CO2 research facility comprising 16 open-top chambers, and access to a mobile eddy flux covariance system. Additional university facilities such as the Electron Microscope Unit, DNA sequencing facility, GIS platforms and other research-related equipment and facilities are available for use by staff and postgraduate students. The Department also contributes to the staffing and management of the Selmar Schonland herbarium, the 4th largest in South Africa. Academics are well-supported by a team of administrative and technical staff.

Working in the Botany Department at Rhodes University has many advantages, including its location in a floristically rich and ecologically diverse part of the Eastern Cape, where numerous biomes and vegetation types meet. A researcher with an interest in biogeography, land cover change, biome boundaries or land-use effects on vegetation will find a wealth of research opportunities within close range of the university. 
THE POSTS INCLUDING ROLES AND RESPONSIBILITIES:
Candidates for this position must have a PhD in Botany or related field with a proven track record (appropriate for the level of post being applied for) in teaching at the undergraduate and Honours levels, as well as in the supervision and leadership of post-graduate research. 
Candidates should have an enthusiasm for teaching, and the ability to excite undergraduate and postgraduate students about botany.The incumbents will be expected to teach undergraduate and postgraduate (Honours) courses in both their own fields of interest as well as more general botanical and biological subjects taught at 1st to 3rd year levels, including the 1st year Cell Biology class. In addition, all staff members in the department are expected to take an active part in, and lead, undergraduate field trips, and to supervise 3rd year, Honours and post-graduate research projects. The “teaching load” in the department averages 13-15 weeks of undergraduate teaching a year. There is ample scope for candidates to develop their own courses and teaching methods, especially at second, third year and Honours level. Our undergraduate and Honours classes are relatively small, and thus conducive to research-based, interactive teaching in the classroom and field. 
The successful candidates must have a track record of peer-reviewed publications, appropriate to the level at which the application is made. A track record of successful postgraduate supervision will be considered an advantage at Lecturer level, and is required at the SL / AP levels. Incumbents are also expected to develop (at Lecturer level), or already possess (at SL / AP level), an active research profile involving externally-funded research grants, postgraduate research students and an NRF rating (or, if not already rated, having the clear potential to successfully apply for rating). Existing national and international collaborations will be considered a strong advantage at L/SL level and are expected at the AP level. We are particularly keen to recruit candidates with an interest in, and potential for, collaborating with other members of the department. 
The incumbent’s research interests should complement existing research interests and programmes within the Department, and introduce relevant topics and techniques to the undergraduate curriculum.  
For the evolutionary ecology / systematics post, the incumbent must have an up-to-date working knowledge of molecular methods in the fields of phylogenetics / population genetics / evolutionary or molecular ecology. A track record of research on plants or plant-animal interactions with a strong ecological and/or evolutionary focus is required, rather than work that has a primarily taxonomic focus. The candidate must have the ability to teach undergraduate courses in general biology in the first year, and in systematics and other topics such as evolutionary ecology and/or population genetics at the second, third year and Honours levels.
For the ecology / global change post, we are looking for someone focusing on plants/vegetation in terrestrial environments, with a track record of research on aspects of global change. The candidate should be able to contribute expertise in areas such as ecosystem ecology, ecological modelling, climate change, invasion biology or fire ecology. A good working knowledge of research design and statistical analyses is required, with proficiency in the R environment a strong advantage. The incumbent must be able to teach general biology at the first year level, and relevant ecological courses at the second, third year and Honours levels.
The successful applicants are expected to participate in the day-to-day running and administration of the Department. Candidates also need to show potential to act in positions of responsibility such as course co-ordinator, Honours co-ordinator and (at the appropriate career stage) Head of Department.
THE UNIVERSITY: 
Rhodes University offers academics a collegial environment where its small size and high staff : student ratio contributes to the quality of work life experienced by staff. The university has a leadership structure centred on academics, with Faculty-elected Deans. The Research and Development Office supports academics active in research. New staff and productive researchers are eligible for university funding towards research costs and conference attendance, including for MSc and PhD students. A nationally recognised Centre of Higher Education Research, Teaching and Learning supports academics in their professional development as teachers. A well-functioning and committed administration supports the academic endeavour of the University. 

New staff are offered the following benefits:

· start-up research funding if early-career, e.g. postgraduate bursaries, and support for the establishment of research infrastructure

· payment of reasonable relocation expenses by the institution (further details are provided with an offer of employment);

· transit accommodation for at least six months, possibly up to one year, at reasonable market-related prices, subject to availability of such accommodation;

· possible transferral of academic leave credits (further details are provided with an offer of employment);

· competitive medical aid benefits (Rhodes University runs its own in-house medical aid scheme which has resulted in it being able to offer benefits that compare favourably with other service providers at a lower cost price) and an employer contribution of 50% of medical aid costs;

· competitive pension/provident fund options with an employer contribution of 15%; 

· payment of a thirteenth cheque (further details are provided with an offer of employment); and

· housing allowance (further details are provided with an offer of employment).  

The University’s current remuneration strategy is to pay academics at the 50th percentile (in the middle of the market compared to other HE employers) of the Higher Education market.   An offer made to a prospective staff member will seek to ensure parity with current staff members.  A measure of flexibility is provided in the final negotiated salary package, which will be agreed upon between the candidate and the Director: Human Resources.

Working at Rhodes University and living in Grahamstown offers a number of additional benefits:

· small classes of motivated and in some cases exceptionally talented students;

· supportive environment within the academic department;
· a safe and attractive campus;
· reduced fuel bills;

· proximity to good public and private schools where children can attend as day scholars;
· proximity to some of the best beaches in the world;

· nearby nature reserves and wilderness areas;

· clean fresh air and a healthy lifestyle;

· a small city with big cultural and academic possibilities;
· generous parental leave benefits, see: http://www.ru.ac.za/humanresources/academicstaff/leave/parentalleave/
THE SELECTION PROCESS: 
All applicants must complete a standard university application form and follow the clearly outlined selection process associated with that post. This information is provided on http://www.ru.ac.za/jobs/currentvacancies/academic/name_137924_en.html . 

In addition, all applicants should in their covering letter clearly indicate their interest in, and suitability for, the position they are applying for. This should address the criteria for the different levels (L/SL/AP) and the specific requirements for the areas of expertise (evolution are ecology/systematics or ecology/global change) applied for.
The University reserves the right to check qualifications and the accuracy of any information supplied. Should it become apparent that information provided has been fabricated or deliberately altered, the applicant will forfeit their application.

The Selection Committee reserves the right to confirm your publication and research records and, if necessary, access such documentation. Information so gained may be used to assess your suitability for short-listing.
If you have any further queries about the selection process, please do not hesitate to contact the HR Division at jobs@ru.ac.za. 

Rhodes University is committed to transformation, and in line with employment legislation, preference will be given to suitably qualified candidates from designated groups who meet the selection criteria for the positions.

Our best wishes to you in your application.
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